JAMESTOWN

PUBLIC SCHOOLS

DISTRICT CODE OF CONDUCT

Approved by Board of Education: August 21, 2018

TABLE OF CONTENTS
Introduction .................................................................................................5
Student Rights and Responsibilities .............................................................5
Expectations for Essential Partners ..............................................................7
Parents and Guardians ................................................................................................................. 7
Teachers and Paraprofessionals ................................................................................................... 8
School Counselors and Related Support Staff .............................................................................. 9
Administrators .............................................................................................................................. 9
Superintendent ............................................................................................................................. 9
Board of Education .....................................................................................................................10

Attendance Regulations .............................................................................10
Absences and Excuses ................................................................................................................10
Notification .............................................................................................................................10
Written Excuse .......................................................................................................................10
Return of Excuse.....................................................................................................................10
Unexcused Absences ..............................................................................................................10
Tardiness.....................................................................................................................................11
Leaving During School Hours and Early Dismissal ......................................................................11
Student Absent from Class .........................................................................................................11

Dignity Act For All.......................................................................................12
Dignity Act Amendments Affecting the Code of Conduct ..........................................................12
Dignity Act Coordinator ..............................................................................................................12
Reporting Discrimination, Harassment and Bullying..................................................................12
Disciplinary Consequences/Remediation ...................................................................................13
Code of Conduct Publication and Training .................................................................................13

Student Dress Code ....................................................................................14
Extracurricular Eligibility Program .............................................................15
Prohibited Student Conduct.......................................................................15
Disorderly Conduct .....................................................................................................................16
Defiant or Insubordinate Conduct ..............................................................................................16
Disruptive Conduct .....................................................................................................................16
Violent Conduct ..........................................................................................................................17
Conduct that Endangers Safety, Health, or Welfare of Others ..................................................17
Academic Misconduct ................................................................................................................18
Loitering ......................................................................................................................................19
Unauthorized Use of Cell Phones and Personal Entertainment Devices ...................................19

Disciplinary Penalties/Procedures/Referrals .............................................19
Detention ....................................................................................................................................21

[2]

Suspension from Transportation ................................................................................................21
Suspension from Athletic Participation, Extracurricular Activities and Others..........................21
In-School Suspension ..................................................................................................................21
Suspension from School ............................................................................................................22
Short-Term Suspension (Five Days or Less)............................................................................22
Long-Term Suspension (More than Five Days).......................................................................23
Expulsion.....................................................................................................................................24
Minimum Period of Suspension .................................................................................................25
Weapons.................................................................................................................................25
Violent Act ..............................................................................................................................25
Referrals .....................................................................................................................................26
Student Services .....................................................................................................................26
Family Court ...........................................................................................................................26
Planning Centers ....................................................................................................................27

Reporting Violations ..................................................................................27
Student Interrogations and Searches .........................................................28
Interrogations by School Personnel ...........................................................................................28
Searches by School Personnel ....................................................................................................28
Searches of Student Lockers, Desks, Computerized Information Systems and Other ...............29
Removal of Clothing During a Student Search ...........................................................................29
Documentation of Searches .......................................................................................................30
Police Involvement in Searches and Interrogations of Students ...............................................30
Child Protective Services Investigations .....................................................................................31

Discipline of Students with a Disability ......................................................32
Rules Regarding the Suspension or Removal of Students with Disabilities ...............................32
Suspension of Five Days or Less .............................................................................................32
Suspension of More than Five Days .......................................................................................33
Suspension of Ten Days or More ...........................................................................................33
Suspension Based on Patterns of Behavior ...........................................................................34
Suspension Due to Possession of Illegal Drugs, Controlled Substances or a Weapon...........34
Suspension or Removal of Students Not Classified Under the IDEA ......................................35
Expedited Due Process Hearings ................................................................................................36
Services Provided During Period of Suspension .........................................................................36
Referral to Law Enforcement .....................................................................................................36

Alternative Instruction – Adaptive Education Program .............................37
Corporal Punishment/Physical Restraint ...................................................37
Corporal Punishment Forbidden ................................................................................................37
Legal Exceptions .........................................................................................................................37

Visitors to the Schools ................................................................................38
Public Conduct on School Property ............................................................39
Prohibited Conduct.....................................................................................................................39

[3]

Penalties .....................................................................................................................................41
Parents, Guardians or Visitors ................................................................................................41
Students..................................................................................................................................41
Teacher and School Administrators .......................................................................................41
Classified Civil Service Employees ..........................................................................................41
Volunteers and All Others ......................................................................................................41
Enforcement ...............................................................................................................................42

Appendix A – Definitions ...........................................................................43
Appendix B – Dignity Act Coordinators ......................................................51
Appendix C – Athletics.................................................................................52

[4]

I. INTRODUCTION
The Jamestown Board of Education is committed to providing a safe and orderly school
environment where students may receive and district personnel may deliver quality
educational services without disruption or interference.
Responsible behavior by students, teachers, administrators and other district personnel,
parents and other visitors is essential to achieving this goal.
The District has a long-standing set of expectations for conduct on school property and
at school functions. These expectations are based on the principles of civility, mutual
respect, citizenship, character, tolerance, honesty and integrity. The Board recognizes
the need to clearly define these expectations for acceptable conduct on school
property, identify the possible consequences of unacceptable conduct, and to ensure
that discipline, when necessary, is administered promptly and fairly. To this end, the
Board adopted this Code of Conduct ("Code").
A copy of the Jamestown School District Code of Conduct is available in all schools or
district office upon request or found on the District Web Site. The Code of Conduct will
be reviewed annually and submitted for public comment and Board approval.

II. Student Rights and Responsibilities
The Jamestown School District believes that by accepting and fulfilling appropriate
responsibilities, individuals will come to value resultant privileges. Responsibility is
inherent in the exercise of every right and it must be emphasized that lack of
responsibility means a weakening of rights.
It is the student’s right to:









attend school in the district in which his/her parent or legal guardian resides.
express his/her opinions verbally or in writing.
dress in such a way as to express individual choice as long as it meets our dress
code.
expect that the school will be an orderly place for all students to gain an
education.
be afforded due process in the event of disciplinary action brought against
him/her including suspension and/or expulsion.
be represented by an active student government selected by free school
elections.
be afforded equal and appropriate educational opportunities.
be afforded an informal opportunity to be involved in the planning and
evaluation of curriculum instruction.
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be afforded channels of communication to the Board of Education.
be afforded the opportunity to develop school publication such as school
newspapers.
be afforded the opportunity to participate on athletic teams, regardless of sex,
except pursuant to Regulations of the State Education Commissioner.
have the opportunity to participate in available extracurricular activities.
have access to relevant and objective information concerning drug and alcohol
abuse, as well as access to individuals or agencies capable of providing direct
assistance to students.
have his/her student records available for inspection by his/her parent or legal
guardian upon request.
be free from illegal intrusion upon his/her person or property by school
personnel or police agencies.
be given ways to express and solve problems, which cannot be solved by
informal discussions.
be protected from intimidation, harassment, or discrimination based on actual
or perceived race, color, weight, national origin, ethnic group, religion, disability,
sexual orientation or gender and entitled to his/her personal dignity and
integrity.
have an accurate record, which represent his/her school performance.

It is the student’s responsibility to:












attend school daily and be on time to all classes except for illness or emergency.
express his/her opinions and ideas in a respectful manner so as not to offend,
slander, or restrict the rights and privileges of others.
dress so as not to endanger physical health, safety, limit participation in school
activities or be unduly distractive (see dress code).
be aware of all rules and expectations regulating student behavior and conduct
him/her self in accordance with these guidelines.
be willing to volunteer information in disciplinary cases if he/she has important
knowledge in such a case.
take an active part in student government by running for office, or
conscientiously vote for the best candidates. Make his/her problems known to
his/her representatives.
be aware of available educational programs in order to use and develop
capabilities to maximum.
express his/her opinions in response to presented material in an appropriate
manner.
express views concerning the operation of the school system.
refrain from libel and obscenity, and observe the normal rules for responsible
journalism.
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be physically fit, participate in and/or supports athletic events to the best of
his/her abilities.
be aware of and follow all rules and expectations of extracurricular activities.
be aware of the information and services available and to seek assistance in
dealing with personal problems, when appropriate.
be aware of the right of availability of his/her records related to his/her
educational performance.
be aware of actions, which constitute serious and dangerous wrongdoing and
refrain from such acts (possession of contraband, drugs, etc.).
discuss his/her concerns with a person involved and try to resolve the problem
before discussing it with the principal.
respect one another and treat others fairly in accordance with the Code of
Conduct and the provisions of the Dignity Act.
to conduct themselves in a manner that fosters an environment that is free from
intimidation, harassment, and discrimination.
to report and encourage others, to report an incidents of intimidation,
harassment, or discrimination.

III. Expectations for Essential Partners
A. Parents & Guardians


Recognize that the education of their children is a joint responsibility of the
parents and the school community.



Send their children to school ready to participate and learn. The expectation is
that each student should be well nourished, well rested and given the safest and
most supportive living environment that the parent or guardian can provide.



Provide a regular place and time for study to ensure homework assignments are
completed and understood by the student.



Ensure their children attend school regularly and on time, and when applicable
are picked up on time. Student absences are excused. Parents must accept the
responsibility to assure children who do not have a valid legal excuse for an
absence, do report to school, on time and ready to learn. [Note: By law, schools
must report truant and failing students].



Insist their children be dressed and groomed in a clean and neat manner
consistent with the student dress code.



Help their children understand appropriate rules are required to maintain a safe,
orderly environment.



Know school rules and help their children understand them.
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Convey to their children a supportive attitude toward education, the district, its
staff and other students.



Make all possible efforts to participate in meetings with school administrators
and teachers whenever their child is returning to school from a suspension or
other disciplinary action. If it is impossible to attend in person (for example, if a
parent cannot be excused from work), a parent or guardian is expected to
participate in the “return to school meeting” by telephone conference call or any
other method in which all of the necessary parties can communicate together.
This expectation is in addition to the expectation that parents and guardians will
make every effort to attend parent-teacher conferences relating to student
performance.



Build positive collaborative relationships with teachers and staff.



Help their children deal effectively with peer pressure.



Inform school officials of changes in the home situation that may affect student
conduct or performance.



Conduct themselves with civility in all dealings with faculty, administrators, staff,
other parents and guardians. Note: No District employee is required to continue
any meeting or discussion with a parent who is verbally or physically abusive
toward them, or who attempts to intimidate or to threaten the safety or wellbeing of the employee.



Make sure that the District and the child’s school has the parent/guardian’s
current address, and other information to insure the District’s ability to make
contact for emergencies and for educational purposes (e.g., phone numbers,
email addresses and names and numbers of relatives to contact in emergencies).
Emergency sheets should be current and contain the names of all adults (over
18) allowed to pick up your child.

B. Teachers & Paraprofessionals


Maintain a climate of mutual respect and dignity, which will strengthen students'
self-concept and promote confidence to learn.



Conduct themselves as positive role models for students.



Be prepared to teach, or to assist the teacher.



Demonstrate interest in teaching and concern for student achievement.



Know District policies, rules and enforce them in a fair and consistent manner.



Clearly communicate expectations for learning and behavior to students and
parents.
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Communicate with students, parents and other teachers concerning student’s
growth and achievement.

C. School Counselors & Related Support Staff








Assist students in coping with peer pressure and emerging personal, social and
emotional problems.
Conduct themselves as positive role models for students.
Regularly review with students their educational and
social/emotional/behavioral progress.
Initiate teacher/student/parent/counselor conferences, as necessary, as a way to
prevent and/or resolve problems.
Provide information to assist students with career/college planning.
Know school policies and rules, and enforce them in a fair and consistent
manner.
Encourage students to benefit from the curriculum and extracurricular programs.

D. Administrators


Promote a safe, orderly and stimulating school environment, supporting active
teaching and learning.



Ensure that students, parents and staff have the opportunity to communicate
regularly with the Principal and approach the Principal to address a grievance.



Evaluate on a regular basis all instructional programs.



Support the development of and student participation in appropriate
extracurricular activities.



Be responsible for enforcing the code of conduct and ensuring that all cases are
resolved promptly and fairly.



Conduct themselves as positive role models for students, staff, and parents.

E. Superintendent


Promote a safe, orderly and stimulating school environment, supporting active
teaching and learning.



Review with District administrators the policies of the Board of Education and
state and federal laws relating to school operations and management.



Inform the Board about educational trends relating to student discipline.



Work to create instructional programs that minimize problems of misconduct
and are sensitive to student and teacher needs.
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Work with district administrators in enforcing the code of conduct and ensuring
that all cases are resolved promptly and fairly.

F. Board of Education


Collaborate with student, teacher, administrators, and parent organizations,
school safety personnel and other school personnel to develop a code of
conduct that clearly defines expectations for the conduct of students, district
personnel and visitors on school property and at school functions.



Adopt and review at least annually the district's code of conduct to evaluate the
code's effectiveness and the fairness and consistency of its implementation.



Lead by example by conducting Board meetings in a professional, respectful and
courteous manner.



Support and encourage the creation of instructional programs that minimize
problems of misconduct and are sensitive to student and teacher needs.

IV. Attendance Regulations
A. Absences and Excuses
1. Notification - Anytime a student is absent; a parent/guardian is encouraged to call
the school to report the reason and length of the absence as soon as possible. Voice
mail is available in each school building from 8:30 a.m. to 3:00 p.m. everyday. Health &
Attendance Clerks may phone home to verify a student absence.
2. Written Excuse: - Immediately following an absence, a parent/guardian should
provide a written excuse. The excuse should state the date(s) and reason for the
absence and be signed by the parent/guardian.
3. Return of Excuse - Students should give their written excuse to the homeroom
teacher or the Attendance Office on the day following the absence. If the excuse is not
brought in within three days, and no phone call has been received for the absence it is
considered unexcused and appropriate administrative action will be taken.
4. Unexcused Absences - An unexcused absence with or without the knowledge of the
parent/legal guardian can be considered truancy. Truancy is a violation of New York
State Law and is subject to disciplinary measures imposed by both the school and Family
Court.
See below for list of excused absences recognized by the Board Of Education in the
State of New York, all others are considered unexcused:



sickness or death in the family
impassible roads or weather making travel unsafe
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religious observance
sickness requiring attendance at a medical clinic
approved school-sponsored trips
quarantine
required court appearances

The Jamestown School District highly discourages any family from taking vacations
during the school year. These absences are considered unexcused. The teacher is not
obligated to provide work for the student prior to any unexcused absence.
B. Tardiness
Students must be in homeroom at the time designated for that building. Students not in
homeroom by the designated time will be marked tardy. Student tardiness may have
consequences depending on the number of incidences.
Excused reasons for tardiness are the same as excused student absences. A note or
phone call from the parent/legal guardian explaining the tardiness is required.
However, if the tardiness is not excused, students may be subject to disciplinary
measures.
Since excessive tardiness and absences are not conducive to good work habits or
learning, parents/legal guardians should make every effort to have their children in
school every day and on time.
C. Leaving During School Hours and Early Dismissal
Permission to leave the school must be secured from the administration or nurse;
otherwise the student will be considered truant. The student must “sign in” or “sign
out” respectively in the Attendance Office for all late arrivals or early departures, or
student will be considered truant.
When returning from a “short-time” excuse,
students must obtain a pass at the Attendance Office.
D. Student Absent from Class
Students who are absent because of illness will be given up to 3 days for each day
absent to make-up class work. Tests must be made up at the teacher’s discretion.
Students who are absent from class due to a school-sponsored extracurricular activity, a
sporting event or music lesson/concert will need to arrange for work to be submitted to
teacher(s) immediately after the absence. If the required work or tests are not
completed within the established guideline, scores may not be recorded for the grade.
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Note: It is the student’s or parent’s responsibility to request all make-up assignments
from his/her teachers during or following absence from class. The student or parent
must request assignments early enough to allow adequate time for completion prior to
the end of the marking period.

V. Dignity Act For All
A. Dignity Act Amendments Affecting the Code of Conduct
The intent of the amended Dignity for All Students Act (DASA) is to provide all public
school students a safe and supportive learning environment and one free from
harassment, bullying (including cyber bullying), taunting, intimidation and
discrimination. The Dignity Act focuses on the prevention of discriminatory behaviors,
including harassment/bullying, through the promotion of educational measures meant
to positively impact school culture and climate.
B. Dignity Act Coordinator (DAC)
Under the Dignity Act the building principal is deemed to be the Dignity Act Coordinator
for his or her specific building. Dignity Act Coordinators must be trained to handle
human relations in the areas of race, color, weight, national origin, ethnic group,
religion, religious practice, disability, sexual orientation, gender, and sex.1
The names and contact information for the Dignity Act Coordinators can be found in
Appendix B. This information can also be found on the District’s website.
C. Reporting Discrimination, Harassment and Bullying
The Code of Conduct offers an opportunity to reinforce the importance of reporting
incidents of discrimination, harassment and bullying as follows:
• School employees who witness harassment, bullying, and/or discrimination or receive
an oral or written report of such acts shall promptly orally notify the principal,
superintendent, or their designee not later than one school day after such employee
witnesses or receives a report of such acts, and shall also file a written report with the
principal, superintendent, or their designee no later than two school days after making
an oral report.
• The principal, superintendent or the principal's or superintendent's designee shall lead
or supervise the thorough investigation of all reports of harassment, bullying and/or
discrimination, and ensure that such investigation is completed promptly after receipt of
any written reports.
1

Education Law §13[3]
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• When an investigation verifies a material incident of harassment, bullying, and/or
discrimination, the superintendent, principal, or designee shall take prompt action,
reasonably calculated to end the harassment, bullying, and/or discrimination, eliminate
any hostile environment, create a more positive school culture and climate, prevent
recurrence of the behavior, and ensure the safety of the student or students against
whom such behavior was directed.
• The principal, superintendent, or their designee shall promptly notify the appropriate
local law enforcement agency when it is believed that any harassment, bullying or
discrimination constitutes criminal conduct.
• Pursuant to Education Law section 13, retaliation by any school employee or student
shall be prohibited against any individual who, in good faith, reports or assists in the
investigation of harassment, bullying, and/or discrimination.
D. Disciplinary Consequences/Remediation
Student offenders of the Dignity Act will be given a clear message that their actions are
inappropriate, will not be tolerated, and are inconsistent with the concepts of tolerance,
respect for others, and the fostering of civility in public schools. Student offenders will
receive in-school guidance on making positive choices in their relationships with others.
If appropriate, disciplinary action shall be taken by the administration in accordance
with this Code of Conduct. The response to a student’s violation of the policy shall be
age-appropriate and include both consequences and appropriate remedial responses.
Consequences for student who commit such acts of harassment, bullying and/or
discrimination shall be unique to each individual incident and shall vary in method and
severity according to the nature of the behavior, the developmental age of the student,
the student’s previous disciplinary record, and any extenuating circumstances.
E. Code of Conduct Publication and Training
Pursuant to Education Law §2801(4) and 8 NYCRR §100.2(I)(2)(iii)(b), the district shall
post the current Code of Conduct on its website.
Additionally, the District shall provide a written summary of the Code of Conduct, which
shall be distributed to all students, in an age-appropriate version, written in plainlanguage, to ensure that students understand the standards of respect and appropriate
behavior that the school community expects from them.
The district shall provide training to staff that specifically highlights the Dignity Act
provisions, such as the prohibition against discrimination, harassment and bullying,
reporting requirements and the availability of each school’s DAC. Training shall address
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the social patterns of discrimination, harassment and bullying, the identification and
mitigation of those behaviors, as well as strategies for effectively addressing problems
of exclusion, bias and aggression in the school setting.

VI. Student Dress Code
All students, from pre-kindergarten through 12th grade and adult education students,
are expected to give proper attention to personal cleanliness and to dress appropriately
(and age-appropriately) for school and school functions. The dress code applies at any
time that students are on District property, including the school buildings and Central
Office, and whenever they are attending any school function, wherever located.
Students and their parents have the primary responsibility for acceptable student dress
and appearance. Teachers and all other school personnel should exemplify and
reinforce acceptable student dress and help students develop an understanding of
appropriate appearance in the school setting, which is the workplace where the student
is engaged in the vocation of education.
A student's dress, grooming and appearance, including hair style/color, jewelry, makeup, and nails, shall:
1. Be safe, appropriate and not disrupt or interfere with the educational process.
2. Recognize that stocking caps, skull caps, “doo rags,” bandanas and hats (other than
hats or scarves mandated by verifiable religious requirements or verifiable medical
reasons); unbuttoned dress shirts or sport shirts; and extremely brief garments such as
men’s “muscle shirts,” women’s tube tops, net tops, halter tops, spaghetti straps,
plunging necklines (front and/or back) and see-through garments are not appropriate
and not permitted. For school purposes, exposure of male or female navels or glutei
area; bare chests; or cleavage are not appropriate and not permitted.
3. Ensure that underwear is completely covered with outer clothing, and that pants or
slacks are cinched with a belt of appropriate size for the student’s waist.
4. Include footwear at all times. Footwear that is a safety hazard will not be allowed.
5. Not include the wearing of hats in the classroom, study halls, assembly rooms,
cafeterias, or internal hallways except for a medical or religious purpose.
6. Not include items that are vulgar, obscene, libelous, or denigrate others on account of
race, color, religion, creed, national origin, gender, disability, or sexual orientation.
7. Not promote and/or endorse the use of alcohol, tobacco or illegal drugs and/or
encourage other illegal or violent activities. Each Building Principal shall be responsible
for informing all students and their parents of the student dress code at the beginning
of the school year and any revisions to the dress code made during the school year. In
addition to these District-wide standards, specific schools or programs, in collaboration
with teachers, administrators, other school professionals, parents and students, may
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adopt further dress standards intended to promote the academic mission and legitimate
educational concerns of the particular school, which standards shall be published and
communicated to the students, and to the parents and guardians of students of that
school, and which shall be incorporated by reference in this Code of Conduct.
Note: Students who violate the student dress code shall be required to modify their
appearance by covering or removing the offending item, and if necessary or practical,
replacing it with an acceptable item. Any student who refuses to do so shall be subject
to discipline. Any student who repeatedly fails to comply with the dress code shall be
subject to further discipline.

VII. Extracurricular Eligibility Program
Separate from any element of student discipline, all students of this district are required
to meet the academic, attendance, and performance standards established by the
Board of Education. The failure of students in extracurricular programs to meet these
requirements may result in suspension from the extracurricular activity for a prescribed
period of time up to and including a one-year suspension. 2

VIII. Prohibited Student Conduct
The Jamestown Public School District expects all students to conduct themselves in an
appropriate and civil manner, with proper regard for the rights and welfare of other
students, district personnel and other members of the school community and for the
care of school facilities and equipment. The best discipline is self-imposed, and students
must learn to assume and accept responsibility for their own behavior, as well as the
consequences of their misbehavior.
District personnel who interact with students are expected to use disciplinary action
only when necessary and to place emphasis on the student’s ability to grow in selfdiscipline.
The District recognizes the need to make its expectations for student conduct while on
school property or engaged in a school function specific and clear. The rules of conduct
listed below are intended to do that and focus on safety and respect for the rights and
property of others.
Students who will not accept responsibility for their own behavior and who violate these
school rules will be required to accept the penalties for their conduct. Students may be
subject to disciplinary action up to and including suspension from school, when they,
either alone or with others:
2

See Jamestown Interscholastic Athletic Policy 7420 and Extra-Curricular Activities Policy 7410.
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A. Engage in conduct that is disorderly. Examples of disorderly conduct include, but are
not limited to:
1. Running in hallways.
2. Making unreasonable noise.
3. Using language or gestures that are profane, lewd, vulgar or abusive.
4. Obstructing vehicular or pedestrian traffic.
5. Engaging in any willful act that disrupts the normal operation of the school
community.
6. Tampering with or vandalizing any school district property.
7. Trespassing. Students are not permitted in any school building, other than the one
they regularly attend, without permission from the administrator in charge of the
building.
8. Computer/electronic communications misuse, including any use of computers,
software, or internet/intranet account that is unauthorized or violates any portion of
this code of conduct; accessing inappropriate websites; or any other violation of the
district’s acceptable use policy.
B. Engage in conduct that is defiant or insubordinate. Examples of defiant conduct
include, but are not limited to:
1. Failing to comply with the reasonable directions of teachers, school administrators or
other school employees in charge of students or otherwise demonstrating disrespect.
2. Tardy for, missing or leaving classes, alternative instruction or the school building or
school property without permission.
3. Skipping detention, in-school suspension or any other disciplinary assignment.
C. Engage in conduct that is disruptive. Examples of disruptive conduct include, but are
not limited to:
1. Any violation of the student dress code or as further described in any school’s
guidelines regarding student dress.
2. Use of any device that can transfer, transmit or store electronic data, ie: cell phones,
iPod, smart watch, etc.
3. Use of any kind of social media inappropriately (i.e., Twitter, Facebook, Instagram,
etc.), either on or off school property, to cause a direct disruption to the school day.
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4. Any conduct that is disorderly as defined in Section A above and raises to the level of
disrupting school operations.
D. Engage in conduct that is violent. Examples of violent conduct include, but are not
limited to:
1. Committing an act of violence (such as hitting, kicking, punching, and scratching) upon
a teacher, administrator or other school employee or attempting to do so.
2. Committing an act of violence (such as hitting, kicking, punching, and scratching) upon
another student or any other person lawfully on school property or attempting to do so.
3. Possessing a weapon or an instrument of violence. Authorized law enforcement
officials are the only persons permitted to have a weapon in their possession while on
school property or at a school function.
4. Displaying what appears to be a weapon or instrument of violence.
5. Threatening to use any weapon or instrument of violence.
6. Intentionally damaging or destroying the personal property of a student, teacher,
administrator, other district employee or any person lawfully on school property,
including graffiti or arson.
7. Intentionally damaging or destroying school district property.
E. Engage in any conduct that endangers the safety, health or welfare of others.
Examples of such conduct include, but are not limited to:
1. Lying to school personnel.
2. Stealing the property of the school district, other students, school personnel, or any
other person lawfully on school property or attending a school function.
3. Defamation, which includes making false or unprivileged statements or
representations about an individual or identifiable group of individuals that harm the
reputation of the person or the identifiable group by demeaning them.
4. Discrimination, which includes the use of race, color, creed, national origin, religion,
gender, sexual orientation or disability as a basis for treating another in a negative
manner.
5. Harassment, which includes a sufficiently severe action or a persistent, pervasive
pattern of actions or statements directed at an identifiable individual or group, which
are intended to be or which a reasonable person would perceive as ridiculing or
demeaning.
6. Intimidation, which includes engaging in actions or statements that put an individual
in fear of bodily harm.
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7. Hazing, which includes any intentional or reckless act on school property or at a
school sponsored activity directed against another for the purpose of initiation,
affiliation or membership.
8. Bullying, which includes violent conduct, harassment and/or intimidation as defined
above.
9. Selling, using or possessing obscene material.
10. Using vulgar or abusive language, cursing or swearing.
11. Smoking any type of cigarette, e-cigarette, vapor cigarette, cigar, pipe, chewing
/smokeless tobacco.
12. Possessing, consuming, selling, distributing or exchanging alcoholic beverages or
illegal substances, or being under the influence of either. “Illegal substances” include,
but are not limited to, inhalants, marijuana, cocaine, LSD, PCP, amphetamines, heroin,
steroids, look-alike drugs, and any substances commonly referred to as “designer
drugs.”
13. Unauthorized use or sharing of prescription and over-the-counter drugs.
14. Gambling.
15. Indecent exposure, that is, exposure to sight of the private parts of the body in a
lewd or indecent manner.
16. Initiating a report warning of fire, explosion, or other catastrophe without valid
cause, misuse of 911, or discharging a fire extinguisher or causing a false fire alarm or
bomb threat.
17. Using a computerized information system to engage in any of the above conduct.
18. Reckless driving on school property; illegal parking in an unauthorized zone or
without a permit.
19. Causing a false fire alarm or bomb threat.
F. Engage in any form of academic misconduct. Examples of academic misconduct
include, but are not limited to:
1. Plagiarism of any type.
2. Cheating of any type.
3. Copying of any type.
4. Altering records of any type.
5. Use of any photo and/or electronic equipment to take pictures of exams,
homework, records of any type.
6. Assisting another student in any of the above actions.
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G. Engage in loitering on school property.
Students are expected to walk directly and quietly to their destination, while showing
respect for staff of that school. Refusal to do so can result in disciplinary consequences
by the student’s school administration.
H. Engage in unauthorized use of cell phones, personal entertainment devices.
Items may include but are not limited to cell phones, smart phones, smart watches,
iPods, iPads, MP3 players, any type of hand-held gaming device, beepers, pagers, twoway radios, cameras or video recording devices, roller blades, wheeled footwear,
skateboards, scooters, and laser pointers.

IX. STUDENT DISCIPLINARY PENALTIES/PROCEDURES/REFERRALS
Discipline is most effective when it deals directly with the problem at the time and place
it occurs, and in a way that students view as fair and impartial. School personnel who
interact with students are expected to use disciplinary action only when necessary and
to place emphasis on the students’ ability to grow in self-discipline.
Disciplinary action, when necessary, will be firm, fair and consistent so as to be the most
effective in changing student behavior. In determining the appropriate disciplinary
action, school personnel authorized to impose disciplinary penalties will consider the
following:
1. The student’s developmental level and age.
2. The nature and dangerousness of the offense and the circumstances that led to the
offense.
3. The motive and intent, i.e., culpability.
4. As authorized by the New York Education Law, the student’s prior disciplinary record.
5. The effectiveness of other forms of discipline.
6. Information from parents, teachers and/or others, as appropriate.
7. The consideration of any mitigating or extenuating circumstances.
8. Restitution to any aggrieved person, persons or groups, institutions, organizations,
etc.
9. The consideration of victim’s rights.
Unless the conduct is so serious or criminal in nature that a more serious consequence
or referral to law enforcement is deemed necessary in the discretion of school officials,
discipline, as a general rule, will be progressive. "Progressive discipline" means that a
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student’s first violation will usually merit a lighter consequence than subsequent
violations.
Students who are found to have violated the District's Code of Conduct may be subject
to the consequences listed below, either alone or in combination and consistent with
the student's due process rights:
1. Oral warnings
2. Written warnings
3. Written notifications to parents/guardians
4. Detention (during or after school) or other age-appropriate, in-school consequence
5. Suspension from transportation
6. Suspension from athletic participation
7. Suspension from social and/or extracurricular activities
8. Suspension or revocation of student’s access to District computers and
Internet connections
9. Restitution for the value of stolen property
10. Suspension of other privileges (dances, sporting events, clubs)
11. Removal from classroom
12. In-school suspension (five days or less)
13. Short-term (five days or less) out-of-school suspension
14. Long-term (more than five days) out-of-school suspension
15. Expulsion from school
16. Referral to agency or program to address misconduct
17. Other remedies authorized by law or official designated by applicable statute or
regulation.
The amount of due process a student is entitled to receive before a penalty is imposed
depends on the penalty being imposed. In all cases, except those involving criminal
conduct, regardless of the penalty imposed, the school personnel authorized to impose
the penalty must follow all due process rights and inform the student of the alleged
misconduct and must investigate, to the extent necessary, the facts surrounding the
alleged misconduct. All students will have an opportunity to present their version of the
facts to the school personnel imposing the disciplinary penalty in connection with the
imposition of the penalty. Students who are to be given penalties other than an oral
warning, written warning, or written notification to the parents are entitled to
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additional rights before the penalty is imposed. These additional rights are explained
below:
1. Detention
Teachers and Principals may use detention as a penalty for student misconduct in
situations where removal from the classroom or suspension would be inappropriate.
After school detention will be imposed as a penalty only after the student's parent has
been notified and the student has appropriate transportation home following detention.
If detention is assigned out of school hours, the parent must be notified to insure that
student has appropriate transportation.
2. Suspension from Transportation
If a student does not conduct himself/herself properly on a bus, the bus driver is
expected to bring such misconduct to the attention of the Transportation Department,
which will communicate with the Principal. The Principal will then notify the parent of
the misconduct. Students who become a serious disciplinary problem may have their
riding privileges suspended by the Principal or the Superintendent or their designees. In
such cases, the student's parent will become responsible for seeing that his or her child
gets to and from school safely. Should the suspension from transportation amount to a
suspension from attendance, the district will make appropriate arrangements to provide
for the student's education.
A student subjected to a suspension from transportation is not entitled to a full hearing
pursuant to Education Law §3214. However, the student and the student's parent will
be provided with a reasonable opportunity for an informal conference with the Director
of Transportation, or the Principal or their designees to discuss the conduct and the
penalty involved. Conduct that warrants short- or long-term suspension from school, as
distinct from suspension from transportation alone, shall be handled in accordance with
the applicable provisions of this Code for short-term and long-term suspensions.
3. Suspension from Athletic Participation, Extracurricular Activities and Others
A student subjected to a suspension from athletic participation, extracurricular activities
or other privileges is not entitled to a full hearing pursuant to Education Law §3214.
However, the student and the student's parent will be provided with a reasonable
opportunity for an informal conference with the district official imposing the suspension
to discuss the conduct and the penalty involved.
4. In-school Suspension
The Board recognizes the school must balance the need of students to attend school
and the need for order in the classroom to establish an environment conducive to
learning. As such, the Board authorizes building principals and the superintendent to
suspend students from their regular classes who violate this code of conduct or school

[21]

guidelines and place such students in an in-school suspension setting to continue their
educational program on a temporary basis. Class work will be provided by the teacher
during the duration of suspension.
A student subjected to an in-school suspension is not entitled to a full hearing pursuant
to Education Law §3214. However, the student and the student’s parent will be
provided with a reasonable opportunity, within a reasonable time, to speak with the
district official imposing the in-school suspension from classes to discuss the conduct
and the penalty involved.
5. Suspension from School
Suspension from school is a severe penalty, which may be imposed only upon students
who are insubordinate, disorderly, violent or disruptive, or whose conduct otherwise
endangers the safety, morals, health or welfare of others. These procedures are codified
in New York Education Law §3214, and this section of the code is intended to summarize
these procedures and not to supplant the relevant law, regulations and decisions of the
Commissioner of Education.
The Board retains its authority to suspend students, but places primary responsibility for
the suspension of students with the superintendent and the building principals. All staff
members must immediately report and refer a violent or disruptive student to the
principal for a violation of the code of conduct. All recommendations and referrals shall
be made in writing unless the conditions underlying the recommendation or referral
warrant immediate attention. In such cases a written report is to be prepared as soon as
possible by the staff member following the incident.
The principal, with the assistance of their designees, upon receiving a referral that could
lead to a suspension shall gather the facts relevant to the matter and record them for
subsequent presentation, if necessary.
A. Short-term (5 days or less) Suspension from School
When the principal (referred to as the “suspending authority”) proposes to suspend a
student charged with misconduct for five days or less pursuant to Education Law
§3214(3), the suspending authority must immediately notify the student orally. If the
student denies the misconduct, the suspending authority must provide an explanation
of the basis for the proposed suspension. The suspending authority must also notify the
student’s parents in writing that the student may be suspended from school. The
written notice must be provided by personal delivery, express mail delivery, or some
other means that is reasonably calculated to assure receipt of the notice within 24 hours
of the decision to propose suspension at the last known address for the parents.
Where possible, notice should also be provided by telephone if the school has been
provided with a telephone number(s) for the purpose of contacting the parents. The
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notice shall provide a description of the charges against the student and the incident for
which suspension is proposed and shall inform the parents of the right to request an
immediate informal conference with the principal.
Both the notice and informal conference shall be in the dominant language or mode of
communication used by the parents. At the conference, the parents shall be permitted
to ask questions of complaining witnesses under such procedures as the principal may
establish. The notice and opportunity for an informal conference shall take place before
the student is suspended unless, in the sole discretion of the superintendent or
principal, the student’s presence in school poses a continuing danger to persons or
property or an ongoing threat of disruption to the academic process. If the student’s
presence does pose such a danger or threat of disruption, the student, parent or
guardian must be so notified in writing and the notice and opportunity for an informal
conference shall take place as soon after the suspension as is reasonably practicable.
After the conference, the principal shall promptly advise the parents in writing of his or
her decision. The principal shall advise the parents that if they are not satisfied with the
decision and wish to pursue the matter, they must file a written appeal to the
superintendent within five business days, unless they can show extraordinary
circumstances precluding them from doing so.
The superintendent shall issue a written decision regarding the appeal within 10
business days of receiving the appeal. If the parents are not satisfied with the
Superintendent’s decision, they must file a written appeal to the Board with the district
clerk within 10 business days of the date of the superintendent’s decision, unless they
can show extraordinary circumstances precluding them from doing so. Parents may
choose to accept the decision of the principal, superintendent or Board at any point in
the appeal process.
If the principal, superintendent or Board does not uphold the suspension, and the
student has already served the suspension, the district shall, as soon as possible,
remove (“expunge”) the suspension from the student’s disciplinary record.
If the principal, superintendent or Board upholds the suspension, and the student has
not already served the suspension, the student shall begin to serve the suspension on
the next school day following the decision of the principal, superintendent or Board.
Only final decisions of the Board may be appealed to the Commissioner of Education
within 30 days of the decision.
B. Long-term (more than 5 days) Suspension from School
When the principal recommends that a suspension for more than five days may be
warranted, he or she shall give reasonable notice to the student and the student’s
parents of their right to a hearing. At the hearing the student may, at his/her expense,
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be represented by an attorney, if requested, and shall have the right to question
witnesses against him or her and the right to present witnesses and other evidence on
his or her behalf.
The hearing shall take place before the student is suspended unless, in the sole
discretion of the superintendent, the student’s presence in school poses a continuing
danger to persons or property or an ongoing threat of disruption to the academic
process. If the student’s presence does pose such a danger or threat of disruption, the
student, parent or guardian must be so notified in writing and the hearing shall take
place as soon after the suspension as is reasonably possible.
The superintendent shall personally hear and determine the proceeding or may, in his or
her discretion, designate a hearing officer to conduct the hearing. The hearing officer
shall be authorized to administer oaths and to issue subpoenas in conjunction with the
proceeding before him or her. A record of the hearing shall be maintained, but no
stenographic transcript shall be required. A tape recording shall be deemed a
satisfactory record. The hearing officer shall make findings of fact and recommendations
as to the appropriate measure of discipline to the superintendent. The report of the
hearing officer shall be advisory only, and the superintendent may accept all or any part
thereof.
An appeal of the decision of the superintendent may be made to the Board. The Board
will make its decision based solely upon the record before it. All appeals to the Board
must be in writing and submitted to the district clerk within 10 business days of the date
of the superintendent’s decision, unless the parents can show that extraordinary
circumstances precluded them from doing so. The Board may adopt in whole or in part
the decision of the superintendent. Parents may choose to accept the decision of the
superintendent or Board at any point in the appeal process.
If the superintendent or Board does not uphold the suspension, and the student has
already served the suspension, the district shall, as soon as possible, remove
(“expunge”) the suspension from the student’s disciplinary record.
If the superintendent or Board upholds the suspension, and the student has not already
served the suspension, the student shall begin to serve the suspension on the next
school day following the decision of the superintendent or Board. Only final decisions of
the Board may be appealed to the Commissioner of Education within 30 days of the
decision.
C. Expulsion
Expulsion is reserved for extraordinary circumstances such as where a student’s conduct
poses a life-threatening danger to the safety and well-being of other students, school
personnel or any other person lawfully on school property or attending a school
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function. The procedures for expulsion are the same as those for a long-term suspension
as defined above.
D. Minimum Periods of Suspension
1. Weapons
Any student, other than a student with a disability, found guilty of bringing a weapon
onto school property will be subject to suspension from school for at least one calendar
year. Before being suspended, the student will have an opportunity for a hearing
pursuant to Education Law §3214.
The superintendent has the authority to modify the one-year suspension on a case-bycase basis. In deciding whether to modify the penalty, the superintendent may consider
the following:
a.
b.
c.
d.
e.
f.
g.

The student’s age.
The student’s grade in school.
The student’s intent.
After guilt is determined, the student’s prior disciplinary record.
The superintendent’s belief that other forms of discipline may be more effective.
Input from parents, teachers and/or others.
Other extenuating circumstances.

A student with a disability may be suspended for bringing a weapon on school property
only in accordance with the requirements of state and federal law.
2. Violent Act
Any student, other than a student with a disability, who is found to have committed a
violent act, other than bringing a weapon onto school property, or who is found to have
used or threatened to use an instrument of violence on school property, shall be subject
to suspension from school for at least five days. If the proposed consequence is the
minimum five-day suspension, the student and the student’s parents will be given the
same notice and opportunity for an informal conference given to all students subject to
a short-term suspension.
If the proposed consequence exceeds the minimum five-day suspension, the student
and the student’s parents will be given the same notice and opportunity for a hearing
given to all students subject to a long-term suspension. The superintendent has the
authority to modify the minimum five-day suspension on a case-by-case basis. In
deciding whether to modify the consequence, the superintendent may consider the
same factors considered in modifying a one-year suspension for possessing a weapon.
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E. Referrals
1. Student Services
The principal shall refer students to the Pupil Personnel Office for psychological services
provided by school district employees and shall notify the student’s parent or guardian
in a manner consistent with law and the regulations of the Commissioner of Education.
Students may also be referred to the Child Study Team.
School counselors are available to students on a group or individual basis as needed.
The principal or other school official shall notify a student's parent if referral for private
individual or family counseling is recommended.
2. Family Court Proceedings
A. PINS/PINS Diversion
The district may file a PINS (person in need of supervision) petition in Family Court
concerning any student under the age of 18 who demonstrates that he or she requires
supervision and treatment by reason of:
1. Being habitually truant and not attending school as required by part one of Article 65
of the Education Law.
2. Engaging in an ongoing or continual course of conduct which makes the student
ungovernable, or habitually disobedient and beyond the lawful control of the school.
3. Knowingly and unlawfully possessing marijuana in violation of Penal Law §221.05. A
single violation of §221.05 will be a sufficient basis for filing a PINS petition.
B. Juvenile Delinquent and Juvenile Offender Proceedings
The superintendent or his designee is required to refer the following students to law
enforcement for a juvenile delinquency proceeding before the Family Court:
1. Any student under the age of 16 who is found to have brought a weapon to school or
2. Any student 14 or 15 years old who qualifies for juvenile offender status under the
Criminal Procedure Law §1.20 (42) and who has allegedly committed any other crime.
The superintendent is required to refer students age 16 and older or any student 14 or
15 years old who qualifies for juvenile offender status to the appropriate law
enforcement authorities.
C. Order of Protection
In the event that any school receives an Order of Protection issued by a court of
competent jurisdiction requiring that any student or District personnel be afforded
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protection from another student, the District reserves the right to act, in its exclusive
discretion, to fulfill the court’s mandate, including reservation of the right to transfer
that student to another building or program; the right to notify the building
administrator of the Order of Protection; and the right to call upon law enforcement
officials for assistance when building or District administrators deem such intervention
to be needed. An Order of Protection in favor of a student or District personnel against
any person other than another student will be enforced by referral to law enforcement
officials.
D. Planning Centers
Planning Centers are a proactive Tier 2 Response to Intervention. Planning Centers are
designed to help students problem solve, develop appropriate school and classroom
behaviors, and reduce the need for classroom removal. The Planning Center will
provide social emotional and remedial support and interventions while students are
supervised.
The Planning Center Aide assumes the role of a supportive resource to help students
improve their conduct, develop their self-esteem, encourage them to achieve and
behave positively; and to experience a respectful environment with firm behavioral
expectations.
Students must be referred to the Planning Center through the building administrator in
one of three ways:
Self referral—a student who may be anxious about home, school or the community.
Staff referral – right of removal, student safety, tutoring and/or class disruption.
Parent referral – (through the principal) student safety or special arrangements.
The Planning Center is the last stop before a student is removed from the building and
the first stop when a student returns from being suspended. Planning Centers are
designed to adjust to the student and therefore do not have a minimum time for a
student visit. Visits to the Planning Center cannot exceed more than five days at anyone
time.

X. Reporting Violations
All students are expected to promptly report and describe violations of the code of
conduct to a teacher, school counselor, the building principal or his or her designee.
Any student observing a student possessing a weapon, alcohol or illegal substance on
school property or at a school function shall report and describe this information
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immediately to a teacher, the building principal, the principal’s designee or the
superintendent. Any student who files a false report engages in disruptive behavior
under this code.
All district staff authorized to impose disciplinary sanctions are expected to do so in a
prompt, fair and lawful manner. District staff authorized to impose disciplinary sanctions
are expected to promptly report violations of the code of conduct to their supervisor,
who shall in turn impose an appropriate disciplinary sanction, if so authorized, or refer
the matter to a staff member who is authorized to impose an appropriate sanction.
Any weapon, alcohol or illegal substance found shall be confiscated immediately, if
possible, followed by notification to the parent of the student involved and the
appropriate disciplinary sanction if warranted, which may include permanent
suspension and referral for prosecution.
The building principal or his or her designee must notify the appropriate local law
enforcement agency of those code violations that constitute a crime and substantially
affect the order or security of a school as soon as practicable, but in no event later than
the close of business the day the principal or his or her designee learns of the violation.
The notification may be made by telephone, followed by a letter mailed on the same
day as the telephone call is made. The notification must identify the student and explain
the conduct that violated the code of conduct and allegedly constituted a crime. The
principal must also notify the Superintendent of Schools of the information provided to
the law enforcement agency.

XI. Student Interrogations and Searches
A. Interrogations by School Personnel
The Board is committed to ensuring an atmosphere on school property and at school
functions that is safe and orderly. To achieve this kind of environment, any school
official authorized to impose a disciplinary penalty on a student may question a student
about an alleged violation of law or the district Code of Conduct. Under New York
Education Law and the decisions of the Commissioner of Education, students are not
entitled to any sort of “Miranda”-type warning before being questioned by school
officials, nor are school officials required to contact a student’s parent before
questioning the student. However, school officials will tell all students why they are
being questioned.
B. Searches by School Personnel—General Guidelines
In addition, the Board authorizes the superintendent, building principals, the school
nurse and district security officials to conduct searches of students and their belongings
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if the authorized school official has reasonable suspicion to believe that the search will
result in evidence that the student violated the law or the district code of conduct.
An authorized school official may conduct a search of a student’s belongings that is
minimally intrusive, such as touching the outside of a book bag, without reasonable
suspicion, so long as the school official has a legitimate reason for the very limited
search.
An authorized school official may search a student or the student’s belongings based
upon information received from a reliable informant. Individuals, other than the district
employees, will be considered reliable informants if they have previously supplied
information that was accurate and verified, or they make an admission against their
own interest, or they provide the same information that is received independently from
other sources, or they appear to be credible and the information they are
communicating relates to an immediate threat to safety. District employees will be
considered reliable informants unless they are known to have previously supplied
information that they knew was not accurate.
Before searching a student or the student’s belongings, the authorized school official
should attempt to obtain a student's admission that he or she possesses physical
evidence that they violated the law or the district code, or the student's voluntary
consent to the search. Searches will be limited to the extent necessary to locate the
evidence sought.
Whenever practicable, searches of student belongings will be conducted in the privacy
of administrative offices and students will be present when their possessions are being
searched.
C. Searches of Student Lockers, Desks, Computerized Information Systems and Other
School Storage Places
The rules in this code of conduct regarding searches of students and their belongings do
not apply to student lockers, desks, computerized information systems and other school
storage places. Students have no reasonable expectation of privacy with respect to
these places and school officials retain complete control over them. This means that
student lockers, desks, computer hard drives and other school storage places may be
subject to search at any time by school officials, without prior notice to students and
without their consent. Students have exclusive use of a locker only so far as other
students are concerned.
D. Removal of Clothing During a Student Search
A search may require a student to remove some of his or her clothing, such as an outer
coat or jacket, shoes, socks, sweaters, hats or vests, in conjunction with an investigation

[29]

under this code of conduct. Students may also be required to empty pockets or shake
out bulky clothing in the presence of school officials. If an authorized school official
believes it is necessary to conduct such a search of a student, the school official may do
so only in the presence of another school official. The only exception to this rule is when
the school official believes there is an emergency situation that could threaten the
safety of the student or others. Only law enforcement personnel, under the guidelines
in Sections E and F below, may conduct searches that require a student to remove all of
his or her clothing.
E. Documentation of Searches
The authorized school official conducting any search involving the removal of clothing
other than coat, jacket, sweater, sweatshirt or other outer clothing under this section
shall be responsible for promptly recording the following information about each
search:
1. Name, age and grade of student searched.
2. Reasons for the search.
3. Name of any informant(s).
4. Purpose of search (that is, what item(s) were being sought).
5. Type and scope of search.
6. Person conducting search and his or her title and position.
7. Witnesses, if any, to the search.
8. Time and location of search.
9. Results of search (that is, what items(s) were found).
10. Disposition of items found.
11. Time, manner and results of parental notification.
The building principal or the principal’s designee shall be responsible for the custody,
control and disposition of the search record and of any illegal or dangerous item taken
from a student. The principal or his or her designee shall clearly label each item taken
from the student and retain control of the item(s), until the item is turned over to the
police. The principal or his or her designee shall be responsible for personally delivering
dangerous or illegal items to police authorities.
F. Police Involvement in Searches and Interrogations of Students
District officials are committed to cooperating with police officials and other law
enforcement authorities to maintain a safe school environment. In contrast to the
authority of school officials, who have authority under the Education Law to question
students without parental consent, police officials have limited authority to interview or
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search students in schools or at school functions, or to use school facilities in connection
with police work. Police officials may enter school property or a school function to
question or search a student or to conduct a formal investigation involving students only
if they have:
1. A search or an arrest warrant; or
2. Probable cause to believe a crime has been committed on school property or at a
school function; or
3. Been invited by school officials.
Before police officials are permitted to question or search any student, the building
principal or his or her designee shall first try to notify the student’s parent to give the
parent the opportunity to be present during the police questioning or search. If the
student’s parent cannot be contacted prior to the police questioning or search, the
police questioning or search shall not be conducted. The principal or designee will also
be present during any police questioning or search of a student on school property or at
a school function.
Students who are questioned by police officials on school property or at a school
function will be afforded the same rights they have outside the school. This means that
police officials must:
1. Inform students of their legal rights.
2. Inform students that they may remain silent if they so desire.
3. Inform students that they may request the presence of an attorney.
G. Child Protective Services Investigations
Consistent with the district’s commitment to keep students safe from harm and the
obligation of school officials under the New York Social Services Law to report to New
York State Child Protective Services when they have reasonable cause to suspect that a
student has been abused or maltreated, the district will cooperate with local Child
Protective Services workers who wish to conduct interviews of students on school
property relating to allegations of suspected child abuse, and/or neglect, or custody
investigations.
All requests by Child Protective Services to interview a student on school property shall
be made directly to building principal or his or her designee. The principal or his or her
designee shall set the time and place of the interview. The principal or designee shall
decide if it is necessary and appropriate for a school official to be present during the
interview, depending on the age of the student being interviewed and the nature of the
allegations. If the nature of the allegations is such that it may be necessary for the
student to remove any of his or her clothing in order for the Child Protective Services
worker to verify the allegations, the school nurse or other district medical personnel
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must be present during that portion of the interview. No student may be required to
remove his or her clothing in front of a Child Protective Services worker or school district
official of the opposite sex.
A Child Protective Services worker may not remove a student from school property to
place a child in protective custody without a court order, unless the worker reasonably
believes that the student’s life or health is in imminent danger if he or she were not
placed in protective custody before a court order can reasonably be obtained. If the
worker believes the student would be subject to imminent danger of abuse, the worker
may remove the student without a court order and without the parent’s consent.

XII. Discipline of Students with a Disability
The Board of Education is committed to a policy of inclusion for students with
disabilities within the full range of programs offered to students of the District generally,
to the fullest extent consistent with the specific needs of individuals. Consistent with the
principle of inclusion, to the fullest extent provided by federal or State law, the policy of
the District regarding student discipline for students shall be uniform for all students,
both with reference to disciplinary proceedings and reporting crimes to appropriate
authorities.
The Board recognizes that it may be necessary to suspend, remove or otherwise
discipline students with disabilities as defined in this code of conduct to address
disruptive or problem behavior. The Board also recognizes that such students with
disabilities enjoy certain procedural protections whenever school authorities intend to
impose discipline upon them. The Board is committed to ensuring that the procedures
followed for suspending, removing or otherwise disciplining students with disabilities
are consistent with the procedural safeguards required by applicable laws and
regulations.
This code of conduct affords students with disabilities subject to disciplinary action no
greater or lesser rights than those expressly afforded by applicable federal and state law
and regulations.
A. Rules Regarding the Suspension or Removal of Students with Disabilities
1. Suspensions of Five Days or Less
The superintendent or a building principal may order the placement of a student with a
disability into an IAES, another setting or suspension for a period not to exceed five
consecutive school days and not to exceed the amount of time a non- disabled student
would be subject to suspension for the same behavior. The parents of a student with
disabilities subject to a suspension of five consecutive school days or less shall be
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provided with the same opportunity for an informal conference available to parents of
non-disabled students under the Education Law.
2. Suspensions of More Than Five Days
If a student is suspended for more than five days the student may need a Nexus meeting
to determine if the student’s behavior was a manifestation of the student’s disability. If
the student manifested the student’s plan may be adjusted. If the student did not
manifest the student will be considered the same as a general education student and
may receive services in an Interim Alternative Education Setting.
Superintendent hearings on disciplinary charges against students with disabilities
subject to a suspension of more than five school days shall be divided into two phases: a
guilt phase and a penalty phase in accordance with the procedures set forth in the
Education Law and Commissioner’s regulations incorporated into this code by reference.
3. Suspensions of Ten Days or More
When a student is suspended for more than ten days or in sum for the year, a functional
behavior assessment will be completed. The superintendent may order the placement
of a student with a disability into an IAES, another setting or suspension for up to 10
consecutive school days, inclusive of any period in which the student has been
suspended or removed under subparagraph (a) above for the same behavior, if the
superintendent determines that the student has engaged in behavior that warrants a
suspension and the suspension or removal does not exceed the amount of time nondisabled students would be subject to suspension for the same behavior. The removal of
a student with disabilities other than a suspension or placement in an IAES shall be
conducted in accordance with the due process procedures applicable to such removals
of non-disabled students, except that school personnel may not impose such removal
for more than 10 consecutive days or for a period that would result in a disciplinary
change in placement, unless the CSE has determined that the behavior is not a
manifestation of the student’s disability.
A functional behavioral assessment (FBA) is the process of determining why a student
engages in behaviors that impede learning and how the behavior relates to the
environment. An FBA is based on direct observation, information from teachers, service
providers and parents to understand the student’s behavior, and when and why it
occurs in order to develop recommendations to address the behavior. An FBA must be
considered when a student with a disability or a student who is presumed to have a
disability (1) exhibits persistent behaviors that impeded his or her learning or that of
others, despite consistently implemented school-wide or classroom-wide interventions;
(2) engages in behavior that puts the student or others at risk or harm; or (3) is being
considered by the CSE for a more restrictive program because of the student’s behavior.
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A student is presumed to have a disability if the parent has expressed concern in writing
that the student needs special education and related services or school staff has
expressed concern about a pattern of behavior or the student has been referred for an
initial evaluation. An FBA must be conducted or updated after a finding in a
manifestation determination review (MDR) that behavior is a manifestation of a
student’s disability.
After completion of an FBA, the IEP team must consider whether a behavioral
intervention plan (BIP) is needed or needs to be updated. A BIP is a plan that is based
on the results of an FBA and, at a minimum, includes a description of the problem
behavior, hypotheses as to why the behavior occurs, and intervention strategies that
include positive behavioral supports and services to address the behavior.
4. Suspensions Based on Patterns of Behavior
School personnel may not suspend or remove a student with disabilities from his
current placement in school if imposition of the suspension or removal would result in a
disciplinary change in placement based on a pattern of suspension or removal without a
manifestation meeting.
A disciplinary change in placement means a suspension or removal from a student’s
current educational placement that is either:
a.

for more than 10 consecutive school days; or

b. for a period of 10 consecutive school days or less, if the student is subjected to a
series of suspensions or removals that constitute a pattern to more than 10 school days
in a school year, and because of such factors as the length of each suspension or
removal, the total amount of time the student is removed, and the proximity of the
suspensions or removals to one another.
5. Suspension Due to Possession of Illegal Drugs, Controlled Substances or Weapons
The superintendent may order the placement of a student with a disability in an IAES to
be determined by the committee on special education (CSE), for the same amount of
time that a student without a disability would be subject to discipline, but not more
than 45 days, if the student carries or possesses a dangerous weapon to or at school, on
school premises, or to a school function, or the student knowingly possesses or uses
illegal drugs or sells or solicits the sale of a controlled substance while at school, on
school premises, or at a school function.
The district shall provide parents with notice of disciplinary removal no later than the
date on which a decision is made to change the placement of a student with a disability
to an IAES for either misconduct involving weapons, illegal drugs or controlled
substances or because maintaining the student in his/her current educational setting
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poses a risk of harm to the student or others; or a decision is made to impose a
suspension or removal that constitutes a disciplinary change in placement. The
procedural safeguards notice prescribed by the Commissioner shall accompany the
notice of disciplinary removal.
The district may impose a suspension or removal, which would otherwise result in a
disciplinary change in placement, based on a pattern of suspensions or removals, if the
CSE has determined that the behavior was not a manifestation of the student’s
disability, or the student is placed in an IAES for behavior involving weapons, illegal
drugs or controlled substances.
6. Suspension or Removal of Students Not Classified Under the IDEA
The parents of a student who is facing disciplinary action, but who has not been
determined to be eligible for services under IDEA and Article 89 at the time of
misconduct, shall have the right to invoke applicable procedural safeguards set forth in
federal and state law and Regulations if, in accordance with federal and state statutory
and regulatory criteria, the school district is deemed to have had knowledge that their
child was a student with a disability before the behavior precipitating disciplinary action
occurred. If the district is deemed to have had such knowledge, the student will be
considered a student presumed to have a disability for discipline purposes.
a. The superintendent, building principal or other school official imposing a
suspension or removal shall be responsible for determining whether the student is a
student presumed to have a disability.
b. A student will not be considered a student presumed to have a disability for
discipline purposes if, upon receipt of information supporting a claim that the
district had knowledge the student was a student with a disability, the district either:
1. conducted an individual evaluation and determined that the student is
not a student with a disability, or
2. the parent of the student has refused services; or
3. the parent of the student has not allowed an evaluation of the student
pursuant to Section 200.4 of the Commissioner’s Regulations.
If a request for an individual evaluation is made while such non-disabled student is
subjected to a disciplinary removal, an expedited evaluation shall be conducted and
completed in the manner prescribed by applicable federal and state law and
regulations. Until the expedited evaluation is completed, the non-disabled student who
is not a student presumed to have a disability for discipline purposes shall remain in the
educational placement determined by the district, which can include suspension.
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B. Expedited Due Process Hearings
An expedited due process hearing shall be conducted in the manner specified by the
Commissioner’s regulations incorporated into this code, if:
1. The district requests such a hearing to obtain an order of an impartial hearing
officer placing a student with a disability in an IAES where school personnel maintain
that it is dangerous for the student to be in his or her current educational placement, or
during the pendency of due process hearings where school personnel maintain that it is
dangerous for the student to be in his or her current educational placement during such
proceedings.
2. The parent requests such a hearing from a determination that the student’s
behavior was not a manifestation of the student’s disability, or relating to any decision
regarding placement, including but not limited to any decision to place the student in an
IAES.
3. During the pendency of an expedited due process hearing or appeal regarding
the placement of a student in an IAES for behavior involving dangerous weapons, illegal
drugs or controlled substances, or on grounds of dangerousness, or regarding a
determination that the behavior is not a manifestation of the student’s disability for a
student who has been placed in an IAES, the student shall remain in the IAES pending
the decision of the impartial hearing officer or until expiration of the IAES placement,
whichever occurs first, unless the parents and the district agree otherwise.
4. If school personnel propose to change the student’s placement after expiration
of an IAES placement, during the pendency of any proceeding to challenge the proposed
change in placement, the student shall remain in the placement prior to removal to the
IAES, except where the student is again placed in an IAES.
5. An expedited due process hearing shall be completed within 15 business days of
receipt of the request for a hearing. Although the impartial hearing officer may grant
specific extensions of such time period, he or she must mail a written decision to the
district and the parents within five business days after the last hearing date, and in no
event later than 45 calendar days after receipt of the request for a hearing, without
exceptions or extensions.
C. During any period of suspension or removal, including placement in an IAES, students
with disabilities shall be provided services as required by the Commissioner’s
regulations incorporated into this code.
D. Referral to law enforcement and judicial authorities in accordance with the
provisions of IDEA and its implementing regulations:
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1. The district may report a crime committed by a child with a disability to
appropriate authorities, and such action will not constitute a change of the student’s
placement.
2. The superintendent shall provide copies of the special education and
disciplinary records of a student with disabilities for consideration to the appropriate
authorities to whom a crime is reported, to the extent consistent with the Federal
Educational Rights and Privacy Act.

XIII. Alternative Instruction - Adaptive Educational Program
Whenever a student of compulsory attendance age is suspended from school pursuant
to Education Law §3214, the district will take immediate steps to provide alternative
means of instruction for the student.
The Jamestown School District provides suspended students alternative instruction
through the Adaptive Education Program. The (AEP) Adaptive Education Program is
housed at the Raymond J. Fashano, Technical Academy at 200 East 4th Street. The AEP
program is designed to educate students who have medical needs or been suspended.
The program has two sessions per day each lasting two and a half hours. Teachers
typically send school work to the AEP program for students for a limited time and then
qualified instructors tutor the students to accomplish daily goals. Students must be in
attendance at AEP at the assigned time on the assigned dates. If a student is absent the
student needs an excuse from a parent or guardian. All attendance regulations (Refer to
Section IV) apply to students while they are at the Adaptive Education Program.

XIV. Corporal Punishment/Physical Restraint
A. Corporal Punishment Forbidden
Corporal punishment is any act of physical restraint upon a student for the purpose of
punishing that student. Under New York Education law, corporal punishment of any
student by any district employee is strictly forbidden.
B. Legal Exceptions
However, in situations where alternative procedures and methods that do not involve
the use of physical restraint cannot reasonably be used, New York Education Law
permits the use of reasonable physical force to:
1. Protect oneself, another student, teacher or any person from physical injury.
2. Protect the property of the school or others.
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3. Restrain or remove a student whose behavior interferes with the orderly exercise and
performance of school district functions, powers and duties, if that student has refused
to refrain from further disruptive acts.
The Jamestown School District will investigate and file all complaints about the use of
corporal punishment with the Commissioner of Education in accordance with
Commissioner’s regulations.
The Jamestown School District provides training for staff in appropriate student
restraint techniques as approved by the New York State Office of Mental Retardation
and Developmental Disabilities.

XV. Visitors to the Schools
The Board encourages parents and other district citizens to visit the district’s schools
and classrooms to observe the work of students, teachers and other staff. Since schools
are a place of work and learning, however, certain limits must be set for such visits. The
building principal or his or her designee is responsible for all persons in the building and
on the grounds. For these reasons, the following rules apply to visitors to the schools:
1. Anyone who is not a regular staff member or student of the school will be considered
a visitor.
2. All visitors to the school must report to the office of the principal upon arrival at the
school. They will be required to sign the visitor’s register and will be issued a visitor’s
identification badge, which must be worn at all times while in the school or on school
grounds. The visitor must return the identification badge to the principal’s office before
leaving the building.
3. Visitors attending school functions that are open to the public, such as parent-teacher
organization meetings or public gatherings, are not required to register.
4. Parents or citizens who wish to visit the school are requested to arrange such visits in
advance with the building principal so disruption is kept to a minimum.
5. Any unauthorized person on school property or any visitor who violates any
provisions of this Code of Conduct will be reported to the principal or his or her
designee. Unauthorized persons will be considered trespassers and asked to leave. The
police may be called if the situation warrants.
6. All visitors are expected to abide by the posted rules for public conduct on school
property contained in this Code of Conduct. The principal may limit the access of any
visitor on school property, including a parent, if that visitor's conduct disrupts the
educational process or environment of the school.
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7. Non-school employees, including parents, are never permitted to board a school bus.
All complaints related to transportation should be reported to the district's
Transportation Office for investigation.

XVI. Public Conduct on School Property
The Jamestown City School District is committed to providing an orderly, respectful
environment that is conducive to learning. To create and maintain this kind of an
environment, it is necessary to regulate public conduct on school property and at school
functions, including meetings or hearings conducted by the Board of Education.
The restrictions on public conduct on school property and at school functions contained
in this Code are not intended to limit freedom of speech or peaceful assembly. The
district recognizes that free inquiry and free expression are indispensable to the
objectives of the district. The purpose of this code is to maintain public order and
prevent abuse of the rights of others.
All persons on school property or attending any school function, meeting, conference or
hearing shall conduct themselves in a respectful and orderly manner.
A. Prohibited Conduct
No individual or group shall:
1. Intentionally or recklessly injure any person or attempt to do so.
2. Intentionally or recklessly damage or destroy, or attempt to damage or destroy
District property or the personal property of a student, teacher, administrator, other
District employee or any person lawfully on school property, including graffiti or arson.
3. Disrupt the orderly conduct of classes, school programs, sporting events, assemblies,
theatrical or musical presentations, meetings, conferences, hearings, Board of Education
meetings or other school activities.
4. Distribute or wear materials on school property or at school functions that are
obscene, advocate illegal action, appear libelous, obstruct the rights of others, or are
disruptive to the school program.
5. Intimidate, harass or discriminate against any person on the basis of race, color,
creed, national origin, religion, age, gender, sexual orientation or disability; or use
language or gestures which a reasonable person would find intentionally discriminatory
toward any person or group entitled to protection in his or her right to obtain an
education under the New York State Executive Law. Such intimidation may be personto-person, or communicated indirectly by writing, or electronic means, including but not
limited to use of computers or the Internet.
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6. Use technology in a manner that is considered profane, lewd, vulgar, abusive, uncivil
or unlawful.
7. Enter any portion of the school premises without authorization or remain in any
building or facility after it is normally closed.
8. Obstruct the free movement of any person in any place to which this code applies.
9. Violate the traffic laws, parking regulations or other restrictions on vehicles.
10. Possess, consume, sell, distribute or exchange alcoholic beverages or controlled
substances, or be under the influence of either on school property or at a school
function.
11. Possess or use weapons in or on school property or at a school function, except in
the case of law enforcement officers while on duty as such, or except as specifically
authorized by the Board of Education or by statute.
12. Loiter on or about school property.
13. Gamble on school property or at school functions.
14. Refuse to comply with any reasonable order of identifiable school district officials
performing their duties.
15. Willfully incite others to commit any of the acts prohibited by this code.
16. Violate any federal or state statute, local ordinance or Board policy while on school
property or while at a school function.
17. Conduct themselves in a manner which violates Districts rules, particularly with
regard to the limited public forum made available by the Board; or which violates the
terms of any use permit.
18. Threaten to use any weapon; or brandish or display what appears to be a weapon.
19. Attempt to obtain property or favor from another by threat or by force.
20. Threaten bodily harm to staff or students. A threat exists whenever
a reasonable person would interpret the statement as a serious expression of intent to
harm or assault.
21. Use language or gestures that are profane, lewd, vulgar or abusive, or uncivil,
particularly during meetings, conversation or discussion with any teacher, administrator,
staff member or student.
22. Place a bomb, explosive, biological or chemical weapon or incendiary device on
District property, whether or not active; or make a telephoned, written or electronic
message that a bomb, explosive, biological or chemical weapon or incendiary device has
been or will be placed on or near District property.
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B. Penalties
1. Parents, Guardians or other Visitors
If any such visitor acts in a manner which is threatening, or which violates any federal,
state or local penal law, such person may be subject to criminal prosecution. Any visitor
causing personal injury or damage to the property of the District, or its staff or students
may be subject to civil liability for such damage and may be removed from the premise.
2. Students
They shall be subject to disciplinary action as the facts may warrant, in accordance with
this Code. Students and parents may also be subject to civil liability for property damage
under the provisions of the General Obligations Law or other state statute or common
law.
3. Teachers and School Administrators
Tenured teachers and school administrators shall be subject to disciplinary action as the
facts may warrant in accordance with Education Law § 3020-a or any other legal rights
that they may have, pursuant to collective bargaining agreement or otherwise. Nontenured teachers and school administrators shall be subject to disciplinary action as the
facts may warrant in accordance with such legal rights as they may have, pursuant to
collective bargaining agreement or otherwise.
4. Staff members in the classified service of the civil service entitled to the protection of
Civil Service Law § 75.
They shall be subject to immediate ejection and to disciplinary action as the facts may
warrant in accordance with Civil Service Law § 75 or any other legal rights that they may
have, pursuant to collective bargaining agreement or otherwise.
5. Staff members or other district personnel, including volunteers, other than those
described in subdivisions 3 and 4 above.
They shall be subject to warning, reprimand, suspension or dismissal as the facts may
warrant in accordance with any legal rights they may have, pursuant to collective
bargaining agreement or otherwise.
Note: The penalties listed above relate to enforcement of the Code of Conduct.
Separately, and in addition to Code of Conduct or civil remedies which may be invoked
by the District and its officials, any person may be subject to investigation, arrest and
prosecution for acts or omissions which may constitute violations of the criminal laws of
the United States or the State of New York or of its political subdivisions.
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C. Enforcement
When the Principal or his or her designee sees or is advised by others of an individual
engaged in prohibited conduct, which in his or her judgment and discretion does not
pose any immediate threat of injury to persons or property, the Principal or designee
shall tell the individual that the conduct is prohibited and attempt to persuade the
individual to stop. The Principal or designee shall also warn the individual of the
consequences for failing to stop.
If the person refuses to stop engaging in the prohibited conduct, or if the person's
conduct, in the judgment and discretion of the “designated school district official” poses
an immediate threat of injury to persons or property, or to public order, the “designated
school district official” shall have the individual removed immediately from school
property or the school function and may, if he or she believes it necessary, call the
police to assist in removing the person.
The District may initiate disciplinary action against any student or staff member, as
appropriate, with the "Penalties" section above. In addition, the district reserves its right
to pursue legal action, civil and/or criminal, against any person violating the Code.
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APPENDIX A
“Administrators” mean the building/program administrators (such as principals, vice principals, assistant principals, house administrators, program administrators, and
athletic directors), District-wide administrators, the Director of Transportation and
security supervisors. When reference is made to a Principal, the term shall be deemed
to include a Headmaster.
“Alcohol/drugs/controlled substances” means any illegal, intoxicating, addictive, mood
altering, or potentially harmful substance including, but not limited to, alcohol,
inhalants, controlled substances, marijuana, cocaine/crack, LSD, PCP, ecstasy,
amphetamines, heroin, steroids, look–a-likes, and any of those substances commonly
referred to as designer drugs. For purposes of this definition there is also included
prescription and over-the-counter drugs when used inappropriately or, in the case of
prescription medications, when possessed or used by anyone other than the individual
for whom they have been prescribed by a licensed physician. Neither prescription
medications nor over the counter medications may be possessed by elementary school
students. Parents of elementary school students requiring such medication must
personally deliver such medication to the school nurse, for administration to the
student in the manner prescribed.
“Applicable law” means any federal, state, local law, regulation, rule or order applicable
to the situation so described.
“Assault” means intentionally causing or attempting to cause physical injury to another
person, with or without use of a weapon, and includes inadvertent physical injury to an
individual other than the intended victim.
“Authorized School Official” means a person designated as an employee or volunteer in
good standing with the district who has been given a particular task to accomplish with
the consent of the Superintendent or the Superintendents designee.
“Building/program administrator” means building principal, assistant principal, and
program administrators.
“Certified professional staff” means all teachers, counselors, speech pathologists,
nurses, and other certified or licensed individuals who are employed by the District, or
under contract or assignment to the District.
“Corporal Punishment” means any act of physical force upon a pupil for the purpose of
punishing that pupil.
“Cyber bullying” means harassment/bullying, as defined above, through any form of
electronic communication.
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“Dangerous weapon” means the same as “dangerous weapon” under 18 USC
§930(g)(w), which includes “a weapon, device, instrument, material or substance,
animate or inanimate, that is used for, or is readily capable of causing death or serious
bodily injury, except...[for] a pocket knife with a blade of less than 2-1/2 inches in
length.” However, use of such a small-blade pocketknife to threaten or injure another
person may subject the user to other penalties under this article of the code.
“Disability” means;
(a) a physical, mental or medical impairment resulting from anatomical, physiological,
genetic or neurological conditions which prevents the exercise of a normal bodily
function or is demonstrable by medically accepted clinical or laboratory diagnostic
techniques or
(b) a record of such an impairment or
(c) a condition regarded by others as such an impairment, provided, however, that in all
provisions of this article dealing with employment, the term must be limited to
disabilities which, upon the provision of reasonable accommodations, do not prevent
the complainant from performing in a reasonable manner the activities involved in the
job or occupation sought or held. 3
“Designated school district official” means any employee of the district given authority
by the superintendent or Board of Education to assist the district in carrying out its
mission.
“Discrimination” means discrimination against any student by a student or students
and/or employee or employees on school property or at a school function including, but
not limited to, discrimination based on a person’s actual or perceived race, color,
weight, national origin, ethnic group, religion, religious practice, disability, sexual
orientation, gender or sex.
"Disruptive student" means an elementary or secondary student under the age of 21
who is substantially disruptive of the educational process or substantially interferes with
the education of other students, and with the teacher’s ability to present material and
otherwise provide for the educational needs of other students. 4
For purposes of this code of conduct, a disruptive student is a student who is
substantially disruptive of the educational process or substantially interferes with the
teacher’s authority over the classroom. A substantial disruption of the educational
process or substantial interference with a teacher’s authority occurs when a student

3
4

Education Law §11[4] and Executive Law §292[21]
Educ. L. §3214(2-a)(b)
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demonstrates a persistent unwillingness to comply with the teacher’s instructions or
repeatedly violates the teacher’s classroom behavior rules.
“District personnel” means all individuals, wherever assigned, who are employed by the
District, or are under contract or assignment to the District, or who volunteer to assist
the District in the operation of its programs and/or the delivery of its services. The term
District personnel includes transportation personnel whether employed by the District
or by a contractor. For purposes of this Code, District personnel and “school personnel”
are synonymous.
“District rules” mean all District and Board policies, rules, regulations and procedures,
including this Code and any such additional rules, regulations and procedures
supplemental to but consistent with this Code, which may be enacted at the building
level for application to specific schools or property.
“Emotional harm” means harm to a student’s emotional well-being through creation of
a hostile school environment that is so severe or pervasive as to unreasonably and
substantially interfere with a student’s education.
“Employee” means any person receiving compensation from a school district or
employee of a contracted service provider or worker placed within the school under a
public assistance employment program, pursuant to title 9-B of article 5 of the Social
Services Law, and consistent with the provisions of such title for the provision of
services to such district, its students or employees, directly or through contract,
whereby such services performed by such person involve direct student contact. 5
“Gender” means a person’s actual or perceived sex and includes a person’s gender
identity or expression.6
“Harassment/bullying” means the creation of a hostile environment by conduct or by
threats, intimidation or abuse, including cyber bullying as defined in Education Law
§11(8), that
(a) has or would have the effect of unreasonably and substantially interfering with a
student’s educational performance, opportunities or benefits, or mental, emotional or
physical well-being; or
(b) reasonably causes or would reasonably be expected to cause a student to fear for his
or her physical safety; or

5
6

Education Law §11[4] and 1125[3]
Education Law §11[6]
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(c) reasonably causes or would reasonably be expected to cause physical injury or
emotional harm to a student; or
(d) occurs off school property and creates or would foreseeable create a risk of
substantial disruption within the school environment, where it is foreseeable that the
conduct, threats, intimidation or abuse might reach school property. For purposes of
this definition, the term “threats, intimidation or abuse” shall include verbal and nonverbal actions. (Education Law §11[7])
Acts of harassment and bullying that are prohibited include those acts based on a
person’s actual or perceived membership in the following groups including, but not
limited to race, color, weight, national origin, ethnic group, religion, religious practice,
disability, sex, sexual orientation, and gender.
“IAES” means a temporary educational placement for a period of up to 45 days, other
than the student’s current placement at the time the behavior precipitating the IAES
placement occurred, that enables the student to continue to progress in the general
curriculum, although in another setting, to continue to receive those services and
modifications, including those described on the student’s current individualized
education program (IEP), that will enable the student to meet the goals set out in such
IEP, and include services and modifications to address the behavior which precipitated
the IAES placement that are designed to prevent the behavior from recurring.
“Instruments used as a weapon” means items not included in the definitions of weapon
below, and which are objects not normally considered to be weapons (e.g., such student
tools as scissors, pens, pencils etc., or furniture, padlocks, trays, books, etc.) when such
objects are intentionally used as weapons, or used in a manner in which it is reasonably
foreseeable that personal injury or property damage would result. Punishment for use
of an instrument used as a weapon may, in the discretion of the Superintendent or
designee coincide with, but is not limited to, the mandatory suspension periods
governing weapons
“Loitering” means to linger in a public place or where one has no particular or legal
purpose.
"Parent" means parent, guardian or person in parental relation to a student.
“Physical Injury” means any impairment of physical condition, or intentional infliction of
pain.
“Physical Restraint” means the use of bodily force to limit a student’s freedom of
movement.
“Public” means any person outside the school district community.
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"School property" or “District property” means in or within any building, structure,
athletic playing field, playground, parking lot or land contained within the real property
boundary line of a public elementary or secondary school; or in or on a school bus, as
defined in Vehicle and Traffic Law §142 or other District -provided transportation; or at
a school or inter-school function. School property, for purposes of this code shall also
include all property owned or leased by the District, and all property used by the District
to conduct its programs, activities or school functions (including those held at nonDistrict schools).7
“School Bus” means every motor vehicle owned by a public or governmental agency or
private school and operated for the transportation of pupils, children of pupils, teachers
and other persons acting in a supervisory capacity, to or from school or school activities,
or, privately owned and operated for compensation for the transportation of pupils,
children of pupils, teachers and other persons acting in a supervisory capacity to or from
school or school activities.8
"School function" means any school-sponsored extra-curricular event or activity
whether on school property or elsewhere, including any activity that may take place in
another state; and includes transportation to and from school, or from athletic or other
extra-curricular events and programs.9
“School personnel” means synonymous with “District personnel” defined above.
“Sexual Orientation” means actual or perceived heterosexuality, homosexuality, or
bisexuality.10
“Student” means any individual enrolled in a District program, which may include adults
enrolled in adult education or other special programs (“adult students”), and individuals
under the age of 21 who have not yet graduated from school as contemplated under
applicable law.
“Truancy” means an absence without the knowledge or written consent of a parent or
legal guardian.
"Violent student" means a student under the age of 21 whom:
Commits an act of violence upon a District employee, or attempts or
threatens to do so. The threat of bodily harm (I’m going to hurt/kill you
7

Educ. L. §2801(1)
Education Law §11[1] and Vehicle and Traffic Law §142
9
Educ. L. §2801(1) as revised L. 2005, Ch. 402
10
Education Law §11[5]
8
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for example) shall be deemed to be an act of violence, if such menacing
word or gesture causes the listener to believe that a harmful or offensive
bodily contact is about to occur.
Commits, while on school property or at a school function, an act of
violence upon another student or any other person lawfully on school
property or at the school function, or attempts or threatens to do so. The
threat of bodily harm (I’m going to hurt/kill you, for example) shall be
deemed to be an act of violence, if such menacing word or gesture causes
the listener to believe that a harmful or offensive bodily contact is about
to occur.
Possesses, while on school property or at a school function, a weapon.
Displays, while on school property or at a school function, what appears
to be a weapon.
Threatens, while on school property or at a school function, to use a
weapon.
Knowingly and intentionally damaging or destroying the personal
property of any school employee or any person lawfully on school
property or at a school function. Knowingly and intentionally damages or
destroys School District Property.11
“Violent or disruptive incident” means one of the following categories of incidents that
occurs on school property, or at a school function, or which involves school property or
functions by virtue of use of any medium of communication including telephone, radio
or computer-based communication:
(a) Weapons possession, defined below;
(b) Homicide, meaning any conduct that results in the death of another
person;
(c) Personal injury and intimidation, which shall be defined as provided by
the Regulations of the State Commissioner of Education, and shall be
deemed to include as assault; criminal harassment; intimidation or
bullying, including threatening, stalking or seeking to coerce or compel a
person to do something; menacing; kidnapping; sexual offenses,
including rape, sodomy, sexual abuse or other inappropriate contact of a
sexual nature; the use, possession or sale of drugs or alcohol, prohibited
by this Code or by law, including having such substances on a person, or
in a locker, book bags, packs, purses or carry-alls, or functionally
equivalent items, desk, vehicle or personal space on school property;
11

Educ. L. §3214(2-a)(a)
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theft; or behavior risking injury, including bomb threats, false alarms,
arson, riot, burglary or criminal mischief.12
"Weapon,” for purposes of this Code means:
(a) A weapon or firearm as defined for purposes of the Gun-Free Schools Act in
18 USC §921, as implemented by New York Education Law §3214(3)(d).
Generally speaking, a weapon for purposes of this subsection is generally
defined as one that fires a projectile by the action of an explosive.
Possession, on school property, of a firearm meeting the statutory
definition shall be subject to the mandatory penalties prescribed by
federal and/or State law; and may be subject to such other penalties and
requirements as are provided in this Code and related regulations; or
(b) Any bomb or similar explosive device, irrespective of the type of detonator;
any explosive device, including but not limited to a firecracker or other
fireworks; poppers; any firearm, including but not limited to a rifle,
shotgun, pistol, handgun, silencer, electronic dart gun, stun gun, machine
gun, BB or pellet gun, air-gun spring gun; cap gun; starter gun; or
imitation gun; loaded or blank cartridges or other ammunition; any
switchblade knife, gravity knife, pilum ballistic knife, cane sword, dagger,
stiletto, dirk, razor, box cutter, metal knuckle knife, utility knife, pocket
knife or other dangerous knife; a billy club, blackjack, bludgeon of any
type, or other device in which material (e.g. coins, locks, etc.) placed
inside any container can be used to deliver a blow with force; chukka
sticks; metal knuckles; a sandbag, or sandclub; a slingshot or slungshot; a
Martial arts instrument, including but not limited to a kung fu star, ninja
star, num chuck or shirken; a deadly or dangerous chemical, including but
not limited to a strong acid or base, mace, or pepper spray; any laser
pointer or device; or other device, instrument, material or substance that
can cause physical injury or death when used to cause physical injury or
death.
Weapon shall also include any other instrument or device defined as a
weapon under any provision of the New York State Penal Law, or under
Federal statutes. Punishment for possession of a weapon defined above
but not contained within the Gun Free School Act definition and its State
law counterpart may, in the discretion of the Superintendent or designee
coincide with, but is not limited to, the mandatory suspension period of
those statutes.13

12

8 NYCRR §100.2(gg)
Gun Free Schools Act, 18 USC §§ 3351; 8921; 8922; 921; NY Education Law §3214(3)(d); 8 NYCRR
§100.2(gg)
13
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“Weapons possession” means possession of one or more weapons or dangerous
instruments, as defined above, except possession in a classroom or laboratory as part of
an instructional program or in a school-related activity under the supervision of a
teacher or other District personnel as authorized by school officials.14

14

8 NYCRR §100.2(gg)
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APPENDIX B
Dignity Act Coordinators
Daniel Bracey
Bush Elementary School
483-4401
Maria DeJoy
Fletcher Elementary School
483-4404
Kathleen Russo
Lincoln Elementary School
483-4412
Renee Hartling
Love Elementary School
483-4405
AnnetteMiller
Ring Elementary School
483-4407
Chad Bongiovanni
Jefferson Middle School
483-4411
Philip Cammarata
Persell Middle School
483-4406
Melissa Emerson
Washington Middle School
483-4413
Michael McElrath
Jamestown High School
483-3470
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INTERSCHOLASTIC ATHLETIC CODE
I. TRAINING RULES
A. PHILOSOPHY AND PURPOSE
The Jamestown Public School District recognizes that the use of certain substances such as tobacco,
including chewing tobacco and snuff, alcohol, and other drugs (including performance enhancing drugs) is a
significant health problem and illegal for many adolescents. This can have negative effects on behavior,
learning, and the total development of each individual, which includes one’s athletic abilities. Therefore, it is
the philosophy of the Jamestown Public School District to absolutely forbid any athlete to use, possess, sell, or
otherwise distribute these substances, or related paraphernalia. The Jamestown Athletic Code is in effect
each sports season-24 hours per day, seven days a week, on and off school property.
B. RULES:
During the season of practice, a student-athlete shall not:
1. use, possess, or sell tobacco (which includes chewing tobacco and snuff or e-cigs).
2. use, possess, or sell a beverage containing alcohol.
3. use, possess, or sell marijuana or any other controlled substance.
C. REPORTING OF VIOLATIONS AND PROCEDURES TO BE FOLLOWED
During the period of an alleged violation and the subsequent investigation, the athlete will continue to
participate as a member of the team, at the discretion of the principal and athletic director.
1. Witness credibility in this process is highly valued. Reports of alleged violations coming from the
individuals listed a-d below having personally witnessed the violation will be investigated. The witness
must submit to the principal a signed report outlining the alleged violations within three school days of the
incident in question.
(a). Any district employee or school board member
(b). Any adult acting as a chaperone or assisting with a school activity at the request of a district
employee
(c). Any law enforcement officer*, or agency*, or
(d). A parent/legal guardian of the student involved
*The school will take action within 3 days of the receipt of such information.
Upon report of an alleged violation of the rules, the principal shall immediately provide verbal notice, to
the student and his/her parents/guardians that an investigation of the alleged incident is taking place.
The reasons for the investigation and the possibility of suspension from the sport will be included in the
notice.
The student and his/her parents will meet with the principal and other staff, as appropriate, within two (2)
school days following the initial notification of the alleged violation. Those attending the meeting will be
given the opportunity to question the information upon which the alleged violation is based, and to submit
additional information or explanations. Once the principal and other staff, as appropriate, make a final
determination in the matter, verbal and written notice will be given promptly to both student and
parents/guardians.
2.

If a student or other person not mentioned above who witnessed the incident brings accusations against a
student, the Athletic Code will address the situation in the following manner:
(a). These reports will be considered by the principal, athletic director, and coach.
(b). They will determine if the alleged violation has validity.
(c). The report must come from a primary witness to the incident. Anonymous tips will not be considered.
(d). The coach, athletic director, and/or principal will confront the student-athlete on the alleged
violation. If the student athlete agrees with the alleged violation, the Athletic Code will apply. If the
student-athlete states that the alleged violation is false, the principal and athletic director will
determine if the accusation has enough credibility to be brought before the “Athletic Code
Committee/Athletic Appeal Board.”
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3.

The Athletic Code Committee/Athletic Appeal Board will consist of three individuals: a principal or
designee, a school counselor, and a coach appointed by the principal. The purpose of this committee is to
investigate the alleged violation (interviews, statements, testimony, etc). All parties are entitled to be
present and address the committee. The individual accused has the right to present witnesses, testimony,
etc. The committee will then vote on the matter. At least two members of the committee must find the
student-athlete guilty to apply the suspension. The individual votes of each member will be kept
confidential.

4.

Cooperation during investigation- The student-athlete shall be truthful, cooperative, and forthcoming with
information. If the student-athlete does not cooperate, the principal and/or athletic director has within
his/her authority to impose a greater level of consequence if it is determined that the student-athlete has
lied, been deceptive or untruthful, prior to, or after the determination of guilt and/or consequences. A
student-athlete who is uncooperative during an investigation may be suspended from play.

D. ENFORCEMENT
During a suspension, the athlete will continue to practice with the team. Attendance at games will be at the
coach’s discretion. Consequences for violating these training rules are as follows:
1.

First offense – Suspension from competition will break down in the following manner and not carry over to
the next sports season:
Scheduled Contests
19 and above
11-18
10 or less

Games Suspended
3
2
1

2.

Second offense in the same school year – Suspension for the remainder of that season in which the
athlete is currently participating and ½ of the next sports season in which he/she participates, which may
go into a new school year.

3.

Third offense in a school year – Suspension from all athletic teams for one calendar year beginning with
the date of the infraction. During this suspension, the student will be involved in a program of Education
and Awareness to include a minimum of three counseling and support sessions by the school
psychologist or his or her designee. A written report will be sent to the principal assessing the depth of
involvement with the abused substance and a determination of need for further counseling or
rehabilitation.

E. SELF-REFERRAL
If a student-athlete seeks assistance, the coach and athletic director will assist the student-athlete in obtaining
the professional help they need. Self-referral shall be viewed as a non-punitive offense. Confidentiality will be
maintained unless the situation is life threatening. Self-referral cannot be used by the student-athlete to avoid
the penalties of the Athletic Code.
F. SEVERITY OF THE VIOLATION
There is no distinction in the severity of the offense (example: one sip of alcohol is treated the same as
intoxication). If the rules are broken in any manner the Athletic Code will be applied fairly and consistently.
II. ACADEMIC ELIGIBILITY
Coaches will regularly monitor the academic progress of their student-athletes in order to identify those who
need extra help or intervention (see extra help policy below). At JHS, formal eligibility will be checked at the
1/3 point of the game schedule, 2/3 point of the game schedule, and end of the regular season to assess
grades. Current marking period grades and overall course grades will be assessed. Student-athletes need to
be at a passing mark for either grade to be considered passing. For modified athletics, formal eligibility checks
takes place weekly.
A. EXTRA HELP POLICY
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Coaches will check student-athlete grades weekly. Student-athletes who are failing a class are required to get
extra help weekly. Student athlete will go for extra help for each course failed per marking period until passing.
Any extra help received will be verified using the “Academic Eligibility Update Form.” Examples of extra help
are: seeing a teacher before or after school, Safari tutors during or after school, School Island, private tutor).
When parents and students obtain qualified private tutors for extra help, both the private source and the
teacher should sign the update form (teacher’s signature indicates knowledge of the extra help obtained).
B. STUDENT-ATHLETES FAILING 1 CLASS
If the student is failing one subject, he/she must take measures to raise the grade to standard. If the student
fails to receive extra help, he/she will be deemed ineligible. It is understood that failing one subject does not
make an athlete ineligible as long as they are receiving extra help. If a student-athlete is failing only one class,
they must get extra help weekly to remain eligible to compete. In addition, teachers should take the
opportunity to keep parents apprised of student failure and efforts to improve.
C. STUDENT-ATHLETES FAILING 2 OR MORE CLASSES AT J.H.S.
If a student-athlete receives two or more failing grades (at a formal eligibility check), he/she will have two
weeks to reduce the number of failing courses to one or less. If not, the student athlete will be ineligible to
participate in any contest until such time that the coach receives written documentation from the teacher(s) that
the student athlete is no longer failing more than one course. The coach will notify parents that students could
be ineligible to play if their grades are not brought up to standard.
D. STUDENT-ATHLETES FAILING 2 OR MORE CLASSES IN MIDDLE SCHOOL
If a modified student-athlete receives is failing two or more classes, he/she is ineligible to compete in any
games until such time that the coach receives written documentation from his/her teachers that the studentathlete is no longer failing more than one course.
E. STUDENTS WITH AN IEP OR 504 PLAN
Students with disabilities, pursuant to the Individuals with Disabilities Education Act, and/or Section 504 of the
Rehabilitation Act, shall be afforded an equal opportunity to participate in interscholastic athletics. All of the
eligibility requirements shall apply to students with disabilities in a manner equal to their non-disabled peers.
To the extent required under law, the district is not required to offer any accommodations that would
fundamentally alter the nature of an interscholastic athletic activity or pose an undue financial burden.
Requests for accommodations shall be considered on a case-by-case basis (i.e.- a student who is adequately
meeting their IEP goals may be determined to be eligible to participate in interschool athletics, which will be
reviewed by district administrators).
III. STUDENT CITIZENSHIP
A. MAJOR FORMS OF DISCIPLINE
Every participant must be a good school and community citizen. Participants who are arrested or violate the
rules of the Student/Parent Handbook of Jamestown Public Schools will be subject to consequences. NOTE:
Student-athletes and their parents are under obligation to report an incident that they were involved in that
resulted in their arrest. When a student-athlete is arrested during or out-of-season, the principal, athletic
director, and coach will decide on consequences not specifically outlined in the athletic code.
B. MINOR FORMS OF DISCIPLINE
Coaches have the authority to discipline a student-athlete for violations of team rules (example: coming late to
practice) or for other incidents not specifically covered by the training rules agreement. This necessary
discipline is not to be taken lightly by either coach or student-athlete. Our philosophy is that student-athletes
are an integral part of the total education program and every effort will be made to make each situation a
learning one.
C. RESERVE CLAUSE
Building administrators reserve the right to rule on any other infraction not covered above that is related to
athletic participation. If a student-athlete conducts himself or herself in a manner that is unbecoming of a team
member, coaches and administrators reserve the right to suspend or remove an athlete from the team.
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IV. ATHLETIC APPEAL PROCESS
The student-athlete and/or parent have the right to appeal any determination made by the principal, athletic
director, and coach to an appeal board. Such an appeal must be made in writing to the athletic director or principal
within three (3) school days of the suspension or dismissal. The appeal must state reasons for the appeal with
emphasis given to due process violations or the availability of new evidence. Athletes who decide to appeal can
continue to practice and/or participate in all games during the time period that the appeals process takes place.
The Athletic Code Committee/Athletic Appeal Board will consist of three individuals: a principal or designee, a
school counselor appointed by the principal, and a coach appointed by the principal. All parties are entitled to be
present and address the Athletic Code Committee/Athletic Appeal Board. The decision of the board will be made
known to all parties. The penalty then could be increased, decreased, or remain the same. The decision will be
made according to majority rule. However, the individual votes of each member will be kept confidential. No one
who determined the initial guilt will be on the Athletic Code Committee/Athletic Appeal Board
V. ATHLETIC ATTENDANCE EXPECTATIONS
The school and the coaching staff feel it is vital for students to have excellent school attendance. Therefore, a
student will not be allowed to participate in that day’s practice or game if he/she:
A. Is absent all day from school. (With the exception of verified full day medical appointments, court
appointments, funerals, college visits, or situations previously agreed upon, consistent with the attendance
policy.)
B. Comes to school after 11:30 a.m. (with the exception of the above).
C. Leaves school during the day. (with the exception of the above).
VI. ATHLETIC TEAM TRANSPORTATION
Players are expected to ride the bus to and from athletic events. Please note the following regulations pertaining
to transportation of students to and from away athletic events:
A. PARENTAL TRANSPORTATION CONSENT
If there are extenuating circumstances that necessitate an athlete riding home with his/her parent, the request
must be approved by the proper authority in advance of the road trip. A note should be put on file explaining
the problem and with whom the athlete will be traveling. Driving one’s own car or riding with another student is
never an option. It is understood that situations may occur during an athletic contest that allow the coach to
excuse a player from accompanying the team home on the bus.
B. VIOLATIONS
If a student violates the rules as stated above, he/she may be suspended from upcoming games.
VII. ATHLETIC EQUIPMENT POLICY
Players are responsible for the equipment and uniform they have been issued. Players will be financially
responsible for any item that they fail to turn in at the end of the season or return items in a condition unsuitable
for future use. Players will not be allowed to participate in upcoming sports until uniform and equipment have
been turned in or paid for by the student.
VIII. ATHLETE’S SUSPENSION FROM SCHOOL
An athlete who is placed on in-school suspension or out-of-school suspension will be considered suspended
from all activities, including athletics, until reinstated. A student-athlete may resume participation when they
have successfully completed their suspension.
IX.

NCAA INITIAL-ELIGIBILTY CLEARINGHOUSE
Student-athletes who feel they may be eligible for an NCAA Division I or II scholarship can register for the
clearinghouse online at http://web1.ncaa.org/ECWR2/NCAA_EMS/NCAA.jsp. The JHS school code is
332605. Our guidance department constantly updates our approved courses. A “Guide for the College-Bound
Student-Athlete” can be picked up in the guidance office as well.

[55]

JAMESTOWN ATHLETIC DEPARTMENT
ACADEMIC ELIGIBILITY UPDATE FORM

STUDENT NAME ______________________________

GRADE __________

SPORT/ LEVEL _______________________________

COACH ________________

In an attempt to better monitor my student-athletes that are failing and/or having difficulty in your class, we ask that
you please provide us information about their academic status. If necessary, do not hesitate to contact the coach
regarding this student-athlete. Thank you for your support and cooperation.

SUBJECT

PASSING/FAILING
CURRENT
SEMESTER?

PASSING/
FAILING
COURSE?

RECEIVED EXTRA
HELP THIS WEEK?

P

F

P

F

Y

N

P

F

P

F

Y

N

P

F

P

F

Y

N

P

F

P

F

Y

N

Teacher’s Comments (please comment if student is failing):

TEACHER SIGNATURE

DATE

JAMESTOWN PUBLIC SCHOOLS’ ATHLETE/PARENT CONTRACT
*PLEASE DETACH THIS AGREEMENT FROM OTHER PAGES*
TO BE COMPLETED BY ATHLETE AND PARENT/GUARDIAN & RETURNED TO COACH AT THE BEGINNING OF EACH
SEASON.

SPORT:_________________________________COACH_____________________________
Absence from School
"I understand if my son/daughter is absent from school for 5 or more days consecutively due to illness/injury, he/she
must have a medical certification to return to play as the original medical certificate is void. I also understand that for
my son or daughter to be eligible to play on the day of a game, he/she must be in school for at least a half a day and
must not have been sent home ill."
Travel
"I give my consent for my son/daughter to represent this school in interscholastic athletic activities and to accompany
any school team of which he/she is a member on any of its local or out of town trips. I understand that my
son/daughter must go and return on the bus for away games if one is provided. If there is an extraordinary
circumstance, a written note explaining the situation must accompany my request. The coach will release my child
directly to me."
School Suspension
“I understand that if my son/daughter is suspended from school (ISS, OSS, OSS/APP), he/she will not be able
to participate or practice until his/her suspension is successfully completed.”
NCAA Clearinghouse
“I have read the information provided regarding the NCAA Clearinghouse. I understand it is my responsibility to
register my son/daughter to be eligible to receive an NCAA Division I/ II scholarship.”
Interscholastic Athletic Code
“I have read and understand the Jamestown Public School Athletic Code for student-athletes and agree to
follow the rules and regulations as well as other rules set forth by the coach. Failure to follow these rules may
result in my suspension or dismissal from the team. I consent to, with the right of appeal, any disciplinary
action as stipulated for the violation of any of these regulations”.

Athlete’s Name:

_________________________________________________

Athlete’s Signature:

_________________________________________________

Date:

_________________________________________________

Parent’s Name:

_________________________________________________

Parent’s Signature:

_________________________________________________

Date:

_________________________________________________

Parent’s Home Phone(s):

_________________________________________________

Parent’s Work Phone(s):

_________________________________________________

Parent’s Cell Phone(s):

_________________________________________________

